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Q: Who has primary responsibility for ensuring the BLM MV operators are safe to authorize?

A:  BLM Manual H1112-1, “Safety Program Management” Section 14.2 assigns this responsibility to: “First line supervisors.  Supervisors shall ascertain that an employee has the ability to operate the vehicle or equipment safely. Supervisors shall observe drivers for vision, hearing, dexterity, or other physical limitations that might impair their ability to drive safely.  The authorization for an employee to drive must be initiated, reviewed, and documented by the supervisor when the employee starts work, and at the time the state driver’s license is reviewed, or a minimum of every 4 years“

Q: Is this authorization form a one-time requirement?

A: No, see the above citation from the BLM manual.  MV authorization has to be redone when your state Driver License expires and requires renewal.  At that time the employee is also obliged to disclose any changes to their driver record and/or medical status that would preclude them from operating a MV; i.e., they have instructions from their MD that they should not be driving, or they have a known condition that could impact their senses, dexterity, consciousness, awareness, etc.

Q: Why should I disclose my personal medical or driver record issues to my supervisor? 

A: Because they are ultimately responsible for approving their employee to operate motor vehicles on the job, and are therefore assuming liability on behalf of the government for that employee’s possible failures, supervisors in the Civil Service have long, long-established authority to be privy to personal issues that affect their employee‘s ability to operate a motor vehicle safely.  

Q: I have a completed and signed Alaskan Form 131-345, Authorization to Operate a Motor Vehicle on file.  Do I need to replace it with the BLM Form?

A: Some offices have been using the Alaskan version of the form for a while. There’s no need to replace it with the BLM form 1112-11 until your license expires and you need to complete a new authorization anyway.

Q: Does the safety office have to sign my authorization form?

A:  No, just you and your supervisor.  





Q: Does the safety office need a copy of the form for their files?

A: In most cases the safety office does not need to receive a copy of your form, it’s generally between you and your supervisor.  The only time the safety office needs to see a copy of your authorization is when you are requesting that they prepare you an OF-346, US Government Motor Vehicle Operator Identification Card (often incorrectly referred to as a “government driver’s license”), to serve as a portable record. 
Only AFS personnel (see below), employees who have MV operation in their PD or position title, or employees who operate particular types/sizes of equipment require an OF-346.  

Q: If there’s no copy to the safety office, how do you know it’s being accomplished?

A: Files will be reviewed during annual facility inspections and/or annual safety program management reviews conducted by the state safety office. 

Q: Who requires an OF-346?

A: It’s too long and complex a list to offer here, but it includes ATVs, watercraft, UTVs, heavy equipment, etc.  Refer to the “Little Yellow Book,” BLM Manual Handbook H1112-2, “Safety and Health for Field Operations” Chapter 4 (page 30) for a detailed list of employees requiring an 
OF-346.

Q: Who can issue an OF-346?

A: It varies by office. Check with your servicing safety specialist to determine who prepares the OF-346 for your office.  This being a new requirement, offices may still be working out the details of who will issue the portable record at each office. At the AKSO, it’s currently my office (i.e., me).

Q: AFS uses the OF-346 for all drivers.  Isn’t that an adequate record of the supervisor’s authorization?

A: Unfortunately, the OF-346 doesn’t meet a couple of the basic regulatory and policy necessity to establish a record of having screened the employee for medical issues and poor driver record.    So the reality is that both the H1112-11 and the OF-346 will be required for AFS employees (as well as professional MV operators and operators of special equipment everywhere).  




Q:  Is self-disclosure an adequate method to determine if an employee has a poor driver record or serious medical condition?

A: Granted, a self-disclosure based “honors” system is a fairly weak way to discover serious medical issues and a poor driver record.  But that’s how the government has always acquired employee medical information for this purpose (the OF-345 form, the function of which was incorporated into this new Bureau form).  And 5 CFR allows agencies to determine how they obtain the employee’s driver record information; thankfully for us, BLM opted for a method that doesn’t require DMV driver record checks, which are far more difficult and expensive to obtain in large numbers from the State of Alaska than almost any other state.  At any rate, falsifying the form “…may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law.” and could also be grounds for negating the government’s liability for any accidents suffered by an employee who willfully fails to disclose an adverse driver record or disabling medical condition.

Q: Form H-1112-11 asks for self-disclosure of driver record issues. What types of problems may be cause of revoking my authorization to drive on the job?

A: BLM Manual H1112-1, “Safety Program Management,” lists the following as reasonable causes for a supervisor to revoke their employee’s authorization to drive:
· Leaving the scene of an accident
· Operating a vehicle under the influence of alcohol and/or drugs
· Revocation or suspension of an employee’s State license
· Recurring traffic or safety violations
· Physical or mental impairments, pursuant to 5 CFR 930.113
· Operating a vehicle in a reckless manner
· Driving without a seat belt or allowing passengers to ride without a seat belt
· A report from the State or National Driver Register that reflects the above situations or that may contain additional information indicating a review of the license application.

Q: What Defensive Driver Course do I take?

A: Initially, a four hour Defensive Driver Course (DDC-4). The primary course the Bureau uses is an on-line course, “National Safety Council DDC II” (the “II” designates version two, not two hours: this is rated as a four hour course). There is no charge to the office, this course is paid for through a DOI administered GSA contract. 
It can be accessed on-line by logging onto DOILearn, clicking on “Search the Catalog,” then “Continue to Catalog,” then enter “NSC” in the search box.  Scroll down to the bottom and click on the course name and then follow the directions to initiate the course. A four hour instructor delivered classroom DDC-4 is also acceptable, though we currently do not have any in-house instructors. 
Q: How often do I take it?

A: Refresher training is required every three years; this can be the same on-line four hour NSC DDC II course, or a two hour self-administered video course (available from your safety office), or any other on-line DDC course available from DOILearn.  

Q: How about trailering, and off-road 4X4 training?

There is currently no BLM approved course for trailering.  However, if I were a supervisor I’d make sure my employees have been run through a hands-on training session and/or thorough check ride with an experienced and safe operator.  There is a BLM 4X4 course, available on DVD from your safety office, or online through DOILearn.  Again, I strongly suggest that the employee is run through a hands-on training session and/or thorough check ride with an experienced and safe operator.  

